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T1:M4oTILt ERA2/\H(2018%)
AINIR($) IR 2% (%) EBITDA (%) 5 (%)
WREEA/\JF
EL2NE 6,503,438,571 45.47% 98.97% 88.92%
X YFTIT (48,980,821) -0.34% -0.75% -0.67%
M (415,218,670) -2.90% -6.32% -5.68%
BELYTIE—(LY (263,223,199) -1.84% -4.01% -3.60%
Nt 5,776,015,881 40.38% 87.90% 78.98%
FEEIZA =T«
ANk
BAIN—T4 (2,319,192,138) -16.21% -35.29% -31.71%
a4y —ay 401,391,204 2.81% 6.11% 5.49%
INEE (1,917,800,935) -13.41% -29.19% 5.49%
A INIDEE 3,858,214,947 26.97% 58.71% 52.76%

K2 BRAAVINIREEH: 40T L, AL, 7y T ILit, X%t (20184F)

A1 TILEE ALt 7yt ==t
HZEH 52,618 23,426 89,072 162,861
s 14,303,000,000 18,212,000,000 98,061,000,000 102,286,000,000
EBITDA 6,571,097,189 5,885,506,597 32,138,473,262 3,865,000,000
N R 7,313,439,500 2,412,642,901 10,659,008,099 11,570,732,081
WEEA/\JK
E€NE(E 6,968,926,896 2,362,558,652 10,583,352,871 10,815,362,587
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X )T (48,980,821) (27,045,746) 103,542,779 11,261,283
TP (415,218,670) (134,145,314) (416,006,634) (599,777,780)
BELYTIL (41,144,207) (25,992,473) 20,738,712 (57,653,431)
E—a25(—
&B)
INEtE 6,463,583,198 2,175,375,119 10,291,627,728 10,169,192,859
FEIZ2 =T«
A2 1\gk
BAIN—T 4 (2,319,192,138) (351,452,127) (2,709,616,423) (940,026,964)
a4 —i3y 401,391,204 (351,452,127) 348,062,104 390,159,336
INET (1,917,800,935) (245,688,607) (2,361,554,319) 390,159,336
121\ 9D EE 4,545,782,264 1,929,686,512 7,930,073,409 9,619,325,230
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WIEEEH 52,618 23,426 89,072 162,861
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