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This is not a formal UNRISD publication. This Japanese document reflecting UNRISD document entitled “llcheong Yi,
Samuel Bruelisauer, Peter Utting, Mark McElroy, Marguerite Mendell, Sonja Novkovic and Zhen Lee. 2022. Authentic
Sustainability Assessment: A User Manual for the Sustainable Development Performance Indicators. Geneva, UNRISD”
aims to facilitate evidence uptake as well as to stimulate discussion and critical comment. The United Nations Research
Institute for Social Development (UNRISD) accepts no responsibility for any inaccuracies or errors in the translated
versions of the English original inserted in this Japanese document.
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Sustainable Development Performance Indicators (SDPIs)

Tier 1. Trend indicators: Spotting a trend of UNCTAD's core indicators

Tier 1. A. Economic area

|.A.1 Revenue

|.A.2 Net value added

I.A.3 Taxes and other payments to the government

|.A.4 Green investment

I.A.5 Community investment

I.A.6 Total expenditures on Research & Development (R&D)

I.A.7 Percentage of local procurement
Tier 1. B. Environmental area

I.B.1 Water recycling and reuse

I.B.2 Reduction of waste generation by reused, re-manufactured and recycled

I.B.3 Ozone-depleting substances (ODS) and chemicals
Tier 1. C. Social area

I.C.1 Average hours of training per year per employee

I.C.2 Expenditure on employee training per year per employee

I.C.3 Employee wages and benefits as a proportion of revenue,
with breakdown by employment type and gender

I.C.4 Expenditures on employee health and safety as a proportion of revenue
I.C.5 Percentage of employees coverad by collective agreements
Tier 1. D. Institutional area
I.0.1 Number of board meetings and attendance rate
1.D.2 Board members by age range
1.0.3 Number of meetings of audit committee and attendance rate

I.D.4 Compensation: Total compensation per board member
(both executive and non-executive directors)

1.0.5 Average hours of training on anti-corruption issues per year per employee
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- On the Carrying Capacities of Vital Capital Resources
Source: Mark McElroy, Social Footprints, 2008
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SDG indicaror 12.4.2.

I1.A.4 Hazardous waste treatment/f&f&REZEY) P
>IN CDOBMREEY)FUEE=NDI L o0

I1.B.3 CEO-to-worker pay ratio/CEOERREEDERLE P00
>CEOLEEBDERIEIF3 0 1 1 ZBXRL s

sDGs 1, 5, 8,
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