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HFF : New Philanthropy Capital, "Making an Impact", 2012.
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HFF : Inspiring Impact, "The Journey to EmploymenT (JET) Framework", 2014.

DEGE A -

Intrinsic
factors

Emotional
capabilities

Employment +
Enterprise

Employability
skills

Qualifications,
education +
training

Experience +
involvement

+ Sustainable

+ Quality

Personal
circumstances

Extrinsic
CAraoE factors
management

External factor: The labour market

Emotional capabilities
« Self-esteem

*  Grit and determination

= Autonomy and control

= Empathy

Attitudes

=  Aspirations for education
=  Attitudes to work

=  Aspirations for work

=  Aspirations for the future

Employability skills
= Teamwork
Communication
Problem solving
Self-management
Leadership

Personal circumstances
Access to transport
Access to the internet
Access to childcare
Access to support for young carers
Reduced substance abuse
Reduced offending/anti-social behaviour
Access to support for young people with
physical and mental health problems

Qualifications, education +

Basic skills
Achieving qualifications
Attendance and behaviour

Experiences + involvement
Work experience
Perception of value of work experience
Networks
Community involvement

Career management

=  Career direction

= Job search skills

«  Presentation to employers

« Confidence in finding employment
=  Entrepreneurship

Employment + enterprise
- Entry into employment

«  Sustaining employment

«  Quality of employment

« Satisfaction with employment

Shared Measurement

Step3:
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Self-esteem

How to measure:

Rosenberg’s Self-Esteem Scale (RSES) is a widely-used 10-item scale which measures feelings of

self-worth or self-acceptance.

How to score:

Strongly agree Agree Disagree ::"::?e':
Positive
statements & 2 1
Negative 1 3 4

Sum scores for all items. Higher scores indicate higher self-esteem. *Items marked by asterisks
are negative statements and should be reverse scored. Administer the survey at two intervals and
compare the answers to these questions to track change over time.

Source: Rosenberg, M. (1965) Society and the adolescent self-image. Princeton, NJ: Princeton

University Press:
A W.

On the whole, I am satisfied with myself

At times, I think I am no good at all*

1 feel that I have a number of good qualities

I .am able to do things as well as most other
people

1 feel I do not have much to be proud of*

1 certainly feel useless at times*

1 feel that I'm a person of worth, at least on an
equal plane with others

1 wish I could have more respect for myself*
Allin all, I am inclined to feel that I am a failure*
1 take a positive attitude toward myself
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